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Tentative Agreement 
Between the
Margaretville Central School District 
And the
Margaretville Educational Support Staff Association
The current contract remains unchanged save the following:
Article 4 -  Medical Coverage 
2011-12
Individual Family Supplemental
5% 4.5% 4.5%
No other changes to Article 4.
Appendix A -  Salary
Increase salary for all returning full and part time employees by three percent (3%).
All other parts of the July 1, 2008 to June 30. 2011 shall remain in place and unchanged. This agreement 
will expire on June 30, 2012.
@
Note: add back in the 403b language deleted in the last contract. 
Starting salaries will remain the same as listed in the present contract.
Tentative Agreement 
Between the
MargaretviHe Central School District 
And the
MargaretviHe Teacher’s Association
The current contract remains unchanged save the following: 
Article 4 -  Medical Coverage
2011-12
Individual Family
7.5% 7.5%
Supplemental
7.5%
No other changes to Article 4.
Appendix A -  Salary
Increase salary for all returning full and part time employees by two and one-half percent (2.5%).
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All other parts of the July 1, 2008 to June 30, 2011 shall remain in place and unchanged. This agreement 
will expire on June 30, 2012.
Note:
Starting salaries will remain the same as listed in the present contract.
MARGARETVIILE CENTRAL SCHOOL
415 M A IN  STREET, PO BOX 319 
MARGARETVILLE, NEW  YORK 12455 
ANTHONY R. ALBANESE, SUPERINTENDENT 
Telephone (845)586-2647 
FAX (845)586-2949
Building Principal Treasurer
Linda J. Taylor Karen H. Dietrich
August 22, 2012 
Mr. William Lonecke 
660 Big Hollow Road 
Maplecrest, New York 12454
Dear Bill:
Pursuant to our past conversations, please accept this letter of agreement for the 
purpose of providing instruction as a Social Studies Teacher to our students for the 2012-2013 
school year.
Your tentative daily teacher work schedule will include the following for the Fall 2012:
1. Period 1- Grade US History 11
2. Period 3- Participation in Government
Your tentative daily teacher work schedule will include the following for the Spring
2013:
1. Period 1- Grade US History 11
In total, you will be paid for one hundred seventy-one days (September 6th through June 
10th) and your total salary agreement will be $10,516. You would follow the school calendar 
when students are in session. This agreement does not provide sick, personal or school closure 
days. Any time above and beyond this agreement must have prior approval by the 
Superintendent.
Thank you for your assistance and support to our students to cover these important 
services. Please sign one letter and return it to my office and keep the second copy for your 
records. As always, please contact me if you have any questions.
I /X / S '  ______________________ accept the terms listed above and
agree my services will be rendered from September 6, 2012 through June 10, 2013.
Date:Signed:
MARGARETVILLE CENTRAL SCHOOL 
MARGARETVILLE, NY 12455
FROM: THE DESK OF TONY ALBANESE
TO: DATE:
For Your Comments ____ For Your Information
For Your Approval ____ Note & Return
Take Appropriate Action ____ Note & File
Call Me ____ For Your Signature
See Me _____________________
Reply & Send Me A Copy _____________________
COMMENTS;
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SALARY AND BENEFITS
Ms. Linda Taylor 07/01/11-06/30/12
Salary:
The salary for the 2011-12 school year will be $ 91,167.
Year:
The work year will be a twelve-month year.
Vacation Time:
The Building Principal will be granted twenty days annual vacation. The Principal 
may sell back unused days to the District for a total not to exceed ten days. Additional 
days may be carried over from the previous year with the total accrued not to exceed 
thirty days. It is understood that vacation days will not be taken when school is in session, 
unless pennission is granted by the Superintendent.
Holidays:
Holidays shall be the same days as accorded to the non-instructional staff.
School Tray el:
Use of the school vehicle will be provided to the Building Principal for school 
related travel or, in the alternative, she shall be reimbursed at the Board approved per 
mile rate when a personal vehicle has to be used.
Family Days
The Building Principal will be granted 3 family days to be used for family illness 
on an annual basis. The unused days do not carryover to the following year.
Sick Days:
The Building Principal will be granted 17 sick days on an annual basis. Sick days 
are allowed to accumulate.
Personal Business Days:
Three personal business days will be available to the Building Principal on an 
annual basis. At the end of each year, unused personal days will be added to the 
accumulated sick leave.
Bereavement Leave:
Five bereavement days will be available to the Building Principal on an annual 
basis per occurrence.
Snow Days:
The Building Principal will not be required to report on snow days due to 
inclement weather.
Health Insurance:
The Building Principal will have her health insurance premiums paid by the 
District at the same rate as accorded to the teaching staff in the MTA Contract.
Dental Insurance:
The Board of Education will pay one hundred percent of the premium for 
individual or family coverage under the BOCES dental plan.
Dues:
The Building Principal will have her dues paid by the District for her membership 
in one professional association.
Tuition Reimbursement:
The Board shall reimburse the Building Principal for tuition costs of up to a 
maximum of three (3) graduate credit hours per semester. The rate of reimbursement 
shall not exceed the then current rate for the State University of New York graduate 
credit hours. In order to be eligible for said reimbursement, the Principal must attain a 
grade of at least “C”.
